MOAA 2025 STAKEHOLDER’S REPORT

Military Officers Association of America

In 2025, MOAA’s resolve to support and advocate for its 350,000 members and the

entire uniformed services community was stronger than ever. By championing
critical legislative priorities and expanding vital resources for servicemembers,
veterans, their families, and surviving spouses, MOAA continued to create
meaningful change and live out its enduring commitment to Never Stop Serving.
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MOAA delivered the inaugural TotalForce+ experience — bringing
T O T A |_ together senior leaders, industry partners, nonprofits, and members of
f— - the uniformed services community to focus on the people side of national
F I O I? C I defense. The event exceeded expectations — earning strong reviews from
attendees and exhibitors, establishing new partnerships, and reinforcing
ADVANCING SOLUTIONS FOR THE MOAA’s commitment to advancing solutions for the military and veteran
MILITARY & VETERAN COMMUNITY community and our belief that “People Outrank Everything.”
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